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Health & Safety Policy Statement 

Prestige Fire Safety Limited are committed to achieving, maintaining and improving a culture 
of health and safety best practice in all aspects of our operations, thereby ensuring that the 
highest standard of H&S management is present at all times. As a company we recognise our 
responsibility to ensure that we comply with and where possible, surpass all statutory safety 
legislation and legal requirements. 

We also understand our part to be played in making our operations as safe as practicably 
possible for all our employees, subcontractors and any other persons affected by our 
activities. 

Prestige Fire Safety Limited will ensure that this policy is pursued throughout the organisation 
and will take all reasonably practicable precautions to ensure the health, safety and welfare at 
work of its employees by providing: 

• A safe and healthy working environment by the design, construction, operation and 
maintenance of all equipment and facilities, including welfare.  

• Safe systems of work. 
• Adequate control for the storage, use and transportation of hazardous articles and 

substances. 
• Adequate information, instruction, training and supervision. 
• Control of situations likely to cause injury or damage to property and/or equipment. 

Prestige Fire Safety Limited accepts that it is their duty to ensure that everything reasonably 
practicable is done to safeguard employees and members of the public from personal injury in 
all work activities and to maintain a safe and healthy workplace. 

Responsibilities 
To ensure the prevention of ill health, the avoidance of accidents and the promotion of safe 
and healthy workplaces, the following responsibilities have been established. 

Directors 
The director, Paul Skinner has established the overall Health & Safety Policy and has 
responsibility for implementing and monitoring the policy. 

The Director is responsible for: 

• Keeping the Health & Safety Policy under review and ensuring that it is revised as and 
when necessary. 

• Monitoring the policy’s implementation and setting targets or objectives where 
appropriate. 

• Bringing to the attention any faults or areas of weakness in the policy or its 
implementation to all employees. 

• Ensuring that the relevant resources are made available to enable the policy to be 
implemented. 
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It is also the duty of all employees to act reasonably and do everything they can to prevent 
injury to themselves, their fellow workers and members of the public. 

Our policy will be delivered by: 

• Generating a culture that does not tolerate threats to health and safety. 
• Ensuring the real involvement of all employees, sub-contractors and stakeholders. 

This policy has immediate effect and replaces all previous versions. This policy will be 
reviewed and amended, as necessary. 

 

 

Signed: ........................................................  Date: ........................................................ 

P Skinner 

Director, Prestige Fire Safety Limited 
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